Arts & Heritage Grants list

2007 was the final year of the Foundation organising

its grant-making through four programme groups:

Arts & Heritage, Education, Environment, Social Change:
Enterprise and Independence. The grants listing in this

report is by programme group.

Grants approved over £20,000

Aberystwyth Arts Centre

Towards a new Residency Programme
over three years for artists in the new
creative business units.

Akademi South Asian Dance UK
Towards a programme to develop
opportunities for South Asian dancers
over two years and enhance the profile
of contemporary South Asian Dance
in the UK.

Alford and District Civic Trust Ltd
Towards core costs over three years
to help ensure the future sustainability
of the organisation.

Artes Mundi

Towards the costs over two years of
developing and presenting two major
exhibitions of visual arts in Wales.

85,187

58,600

42,577

75,000

Artsadmin

Towards the costs over three years

of the Associate Artists Scheme
supporting the career development
of 18 emerging and mid-career artists
from across the UK.

60,900

Artsmatrix Ltd

Towards a professional development
programme over 18 months for
established craft-makers in the
South West.

66,000

Association of Independent
Museums

Towards a three-year grants

scheme to improve the sustainability
of independent museums.

233,000

Battersea Arts Centre

Towards the costs over three years
of a development programme for
emerging artists.

Bury St Edmunds Art Gallery

Towards the salary of a part-time craft
development curator and contribution
towards programme costs over three
years to expand and develop the
contemporary craft programme.

75,000

46,000

Cape Farewell

Towards core financial and
administrative support over two years
to enable artists to create new work
reflecting on climate change.

88,000

Citizens Theatre 99,421
Towards bursaries for three trainee

women directors over three years.
Contemporary Temporary Artspace 56,750

Towards a new part-time professional
development post and associated costs
over three years.

Council for British Archaeology 64,397
Towards the salary of a community
conservation officer and the costs

of a programme over three years

providing training and guidance to
volunteer groups.

Creu Cymru 165,000
Towards the costs of a programme

over three years to improve programming
and marketing, and create a cohesive
touring network in mid-scale venues

across Wales.

Dance City 100,000
Towards a programme of performances

over two years at Dance City and the

tour of an existing work.

Derbyshire County Council 26,000
Towards a programme of site-specific
contemporary art projects across

Derbyshire over two years.

Design Centre North Ltd

Towards developing the skills base
of the organisation’s core staff in
curating and touring exhibitions.

60,000

Design Museum
Towards a programme of support for
15 emerging designers over two years.

90,000

Edinburgh Sculpture Workshop 45,858
Towards a professional development
programme over 18 months to

provide professional and affordable

training and skills development for

artists in Scotland.

English Stage Company Ltd

Towards a programme of professional
development for 24 emerging writers
and directors across the UK.

31,452

English Touring Opera

Towards the costs over two years of
aregional audience development initiative
and a contribution to touring costs.

60,000

Fitzwilliam Museum

Towards the salary of a conservator
over four years to repair and conserve
10,000 rare printed books.

69,178

Forkbeard Fantasy 56,800
Towards costs over three years of a
Professional Development Programme

for artists.

Gallery Oldham

Towards the costs of creating and
touring ‘Creative Tension II’ over two
years to continue the work of the
regional touring circuit established
through the Regional Museums Initiative.

170,075

32,950

Hall for Cornwall Trust Ltd

Towards a major programme of work
over three years involving the
professional development of artists
and the creation of new work.

Harewood House Trust

Towards the costs of restoring the
east bedroom, including the conservation
and re-hanging of the 18th century
Chinese wallpaper to highlight the

role of oriental and Chinoiserie
decoration in the country house

in the mid-eighteenth century.

38,900

Hebrides Ensemble Ltd

Towards core costs over three years
to produce and tour new contemporary
music and music theatre to audiences
throughout Scotland.

Holgate Windmill

Preservation Society

Towards the restoration costs of a
Grade II eighteenth century windmill.

55,750

66,580

Institute of International Visual Arts
Towards core costs to build capacity
as the organisation enters a period of
rapid growth following its move into
anew building.

30,000

Ipswich and Diss Monthly Meeting

United Charities 70,020
Towards the restoration of the balcony

and ceiling of the 1749 Bury St Edmunds
Quaker Meeting House.

Lincoln Cathedral

Preservation Council

Towards the conservation and display
of the north run of a Romanesque frieze.

Locws International 88,992
Towards the salary of a project manager

and core costs over three years for a

visual arts biennial exhibition in Swansea.

60,950

London Artists Projects Ltd 58,500
Towards the costs over three years

of building the organisation’s skills

and capacity.

Museum of Law Trust Company 91,598

Towards the salary and associated
costs over three years of a new curator
post to interpret and increase access
to a national collection.

National Museum Wales

Towards a series of projects over three
years providing greater access to Wales’
national art collections.

90,000

Oban War and Peace Museum
Towards the salary over three years
of a documentation officer to enable the
museum to document its collection to
the standard required for accreditation.

27,000

49,500

Painswick Rococo Garden

Towards the costs of restoring the
Red House to preserve the historical
and architecturally significant grade IT*
listed 18th century Georgian rococo
building for public access.

Plymouth City Museum 66,550
Towards the salary of a project assistant

for two years plus translation costs

to research and display the St. Aubyn
collection of minerals and herbaria.

Project Ability

Towards the creation of artwork for
an exhibition by disabled and non-
disabled artists.

23,380
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Grants approved over £20,000

Rambert Dance Company Ltd 72,455
Towards the costs of the choreographic
workshop programme over three years

to develop dancers’ choreographic skills.

Ruthin Craft Centre 150,000
Towards transitional costs in the

Centre’s first three years of re-opening

to improve programmes and collaborate
with national and international partners.

Scottish Sculpture Workshop 78,000
Towards a programme of residencies

over three years for visual artists, resulting

in new work for presentation to audiences
across the UK.

Sedbergh & District Arts

& Heritage Trust 50,000
Towards a new part-time exhibitions

and audience development officer and
associated costs to deliver an enhanced
programme, particularly in the field

of textiles.

Shakespeare at the Tobacco Factory 40,000
Towards core costs to present three
annual seasons of classic plays.

Sheffield Contemporary

Art Forum Ltd 39,000
Towards the creation and exhibition

of ten new art works by emerging artists.

Siobhan Davies Dance Company 120,000
Towards the development of the

company’s artistic programme over

three years during a period of

organisational change.

Slough Museum 42,674
Towards additional staff for two years

to enable marketing and fundraising
activities, plus running costs for one year.

South East Dance 87,335
Towards a range of professional
development activity over two years

for artists specialising in screen dance

to increase skill levels and the standard

and diversity of the work.

Southend-on-Sea Borough Council 47,950
Towards the fees and direct costs over

two years of a residency programme

for three UK artists.

Stagetext 80,012
Towards developing a service providing
access for deaf and hard of hearing

people to live tours and talks in museums,
galleries and heritage institutions.

Storey Art Gallery 80,275
Towards the costs of a programme

manager over three years to deliver an
expanded programme.

Suffolk Building Preservation

Trust Ltd 53,380
Towards the restoration of the Mill

House kitchen at Pakenham Water Mill.

Tatton Park Trust 35,970
Towards a new programme of art in

which three artists-in-residence will

create work responding to the historic
mansion and parklands.

The Belmont Trust 45,000
Towards the restoration costs of the

interior of a Category A listed Georgian
house on the Shetland Isle of Unst.

The Bronte Society 91,718
Towards enabling the organisation

to develop it’s plan for sustainability

over three years.

The Georgian Theatre Royal 60,000
Towards core costs and staff salaries over
three years to develop the programme.

The Playhouse 27,500
Towards production and touring costs

over three years for four new plays by
writers resident in Northern Ireland.

Victoria & Albert Museum 89,241
Towards three artists’ residencies and

a contribution to associated staff costs

over three and a half years as part of

anew programme.

Void Arts Centre 50,000
Towards the manager’s salary over two

years to promote contemporary art

through exhibition programmes and

related activities.

Whitechapel Gallery 87,479
Towards project costs to enable curators

to learn new skills through an off-site
project in 2008 prior to the opening of

the expanded gallery in 2009.

Wiltshire Music Centre Trust Ltd 99,000
Towards the development of the future
sustainability of the centre over three years.

Wirral Metropolitan

Borough Council 42,421
Towards costs to research and create

an exhibition illustrating the importance

of the AH Lee and Sons collection at the
Williamson Art Gallery and Museum.

Wordsworth Trust

Towards bridging the shortfall in core
funds over three years until the Trust’s
new business model is fully implemented.

York Museums Trust 60,000
Towards production and touring costs

to create the Gallery’s first international
loans exhibition and tour it to three

venues across the UK.

150,000

Grants approved upto £20,000

Anurekha Ghosh and Company 19,900
Arts Marketing Association 19,535
ArtsMill 3,570
Ascendance Rep Ltd 20,000
Beaconsfield 18,228
Belfast Print Workshop 16,130
Birds of Paradise Theatre Company 9,892
Bristol Aero Collection 20,000
Caithness Horizons

Collections Trust 6,657
City Arts Trust 20,000
Clore Duffield Foundation 10,000
Coventry Artspace Ltd 20,000
Deveron Arts 8,000
Ditchling Museum 18,402

Fermynwoods Contemporary Arts 17,500

GeoData Institute, University
of Southampton 20,000

22 Esmée Fairbairn Foundation Annual Report & Accounts 2007

Hatton Gallery
Hidden Art

HMS Trincomalee Trust

John Rylands University Library

Kilmartin House Trust
Llangollen Railway Trust
Mansfield Traquair Trust
Meadow Gallery

Metropolitan Cathedral of Christ

The King, Liverpool
National Archives
National Glass Centre

Northern Gallery for
Contemporary Art

Opera Circus Ltd
Orchestras Live

Oxfordshire Touring
Theatre Company

Penpont Artists

PRS Foundation
Radstock Museum
Rednile Projects Ltd

Rejects Revenge Theatre
Company Ltd

Royal Cornwall Museum
Ryedale Folk Museum

S1 Artspace/Projects

Salon Art

Service to the Arts in Leeds
Southbank Sinfonia
Square Chapel Trust
Suffolk Craft Society
Suspect Culture

Tete a Tete Productions Ltd
The Actors Centre

The Film and Video Workshop

The Follies Trust

The Hand Engravers Association

of Great Britain

The Horsebridge Arts and
Community Centre

The Jerwood Charitable Foundation

The Literary and Philosophical
Society of Newcastle Upon Tyne

The Space4 Gallery
Theatre Cryptic Ltd

Touchdown Dance

Unicorn Preservation Society

Voluntary Arts Wales
Watermill Theatre
Westray Heritage Trust
Wonderful Beast Ltd

Total
No of Grants

17,700

1,622
19,500
20,000
19,000
19,250

5,000
14,000

15,000
5,600
20,000

19,555
18,000
20,000

10,700

1,750
20,000
20,000
13,718

20,000
19,703
14,250

8,175
20,000

6,000
19,950
20,000
20,000
15,000
20,000
19,261
18,000
19,800

15,297

16,533
20,000

7,780
19,000
18,759
17,000
14,000
20,000
12,200

1,650
10,000

5,495,842
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Education Grants list

Grants approved over £20,000

5x5x5

Towards the salary of the co-ordinator
over three years to support the
expansion of early years’ development
work in the arts in 35 settings in the
South West of England.

Auditory Verbal UK

Towards the salary of a family liaison
officer over three years to offer
specialised support to help children
with hearing impairments.

60,000

90,000

Baytree Centre 58,960
Towards a tutor, creche, evaluation and
other associated project costs to improve
the literacy and speaking skills of 40

hard to reach female learners in the

London Borough of Lambeth by

evaluating a new teaching approach.

Birkbeck College

Towards outreach and curriculum
elements designed to extend higher
education to hard-to-reach adults
by taking Birkbeck’s programme to
East London over four years.

200,000

Campaign for Learning 175,835
Towards the salary of a project manager,
administration costs and project

materials to develop the capacity

of small voluntary organisations to

deliver family learning programmes.

Canterbury Christ Church/United
Kingdom Literacy Association
Towards project and staffing costs
to improve teachers’ knowledge and
experience of literature.

75,986

Centre for Innovation in
Mathematics Teaching

Towards professional development
materials for teachers of Maths.

85,000

Clean Break Theatre Company 150,000
Towards the delivery of tailored learning
programmes over three years for 150

female ex-offenders.

Early Education 59,747
Towards the salary of a project director

over fifteen months to support the
development of talking skills in children
under five (with learning difficulties)

and English as their second language.

Eastfeast

Towards the costs of a programme
exploring use of outdoor space for
teaching in primary schools.

60,000

Family Links

Towards the costs of a randomised
control trial of the Family Links
parenting programme.

54,941

First Taste

Towards the costs over two years of
running 30 sessions in 14 care homes plus
evaluation costs, and to offer informal
intergenerational learning opportunities
for about 300 hard to reach older people,
45 care workers and 72 secondary aged
children in Derbyshire.

60,000

Jacari

Towards the salary of a co-ordinator
to expand the organisation’s reach over
two years to improve the literacy, language,
communication and social skills of 800
BME children in Oxford who do not speak
English as their first language.

37,330

Kids 75,000
Towards the salaries of five transitional
workers across five regions to support

60 children making educational

transitions nationally.

KPMG Foundation

Towards the costs of a literacy
programme for children aged
5-11 with reading difficulties in
England and Wales.

Lifeskills

Towards the salary of the project
co-ordinator over two years to support
a programme for 50 young people at
risk of exclusion.

250,000

40,125

London Borough of Barking

and Dagenham Council 73,673
Towards the salary of a project manager,
training of teachers, consultancy fees,

and the production of a video to improve
teaching skills of teachers in running
classroom talk.

London Symphony Orchestra Ltd 45,000
Towards musician and workshop leader

fees and celebratory performance costs

to offer 160 people with learning difficulties
informal music learning opportunities.

Mentoring for Educational
Achievement

Towards the salary costs of a lead
mentor, resources and volunteer
expenses over two years to raise
aspirations and achievements of 135
young people annually.

44,296

Moving On With Life & Learning
Towards the salary of a part-time tutor
over three years to work with students
who are excluded from statutory provision
and to develop a programme of learning
to improve communication and life skills
for 20 adults with learning disabilities,
using a person-centred approach and
involving peer advocates to build
students’ self-confidence.

74,622

National Foundation for

Educational Research

Towards the costs of running a version
of HEARTS in 2008-9 with six more higher
education institutions.

90,000

New Education Trust
Towards the costs of staff and
infrastructure to deliver a programme
over three years to improve the social
skills and emotional wellbeing of young
people who are not confident learners
and to assess which children need
support to help improve their behaviour.

100,000

Northern Ireland Childminding
Association

Towards the salary of a part-time
co-ordinator over two years to research,
develop and evaluate training for
childminders to meet children’s learning
and development needs.

44,576

Northern Ireland Council for
Integrated Education

Towards the salary and running costs
of a programme of professional
development, and materials to establish
a pilot project to support teachers build
up a set of skills and competencies in
dealing with diversity.

168,000

P3 42,679
Towards the salary of an exclusion

worker over two years to enable 100

young people excluded from school to
re-engage with education.

PAMIS/Profound & Multiple
Impairment Service

Towards the salary of the director over
two years to improve educational
opportunities for 500 young people
with profound and multiple disabilities
in Scotland.

60,027

Post Adoption Centre 90,000
Towards the salary of a part-time

project worker over three years to

improve the behaviour of adopted
schoolchildren so that they can

increase educational attainment.

Prisoners’ Education Trust

Towards the salary and running costs
of a policy, research and training manager
to champion the vital role learning plays
in the successful resettlement of offenders
by acting as an information exchange,
developing policy and engaging in
research and training.

RISE

Towards project costs to provide an
up-to-date analysis of secondary school
admissions criteria and practices in England
for admissions in 2008/09 in light of the
new legislative and regulatory context.

Safe Ground Ltd

Towards training for organisations
delivering personal development and
family learning for male prisoners.

60,000

51,073

75,000

Sainsbury Family Charitable Trusts 30,000
Towards the core costs of the British

Dyslexic Association.

School-Home Support 151,494
Towards a development manager to

grow new earned income streams

through the marketing of new training

and consultancy programmes and the
implementation of quality assurance

and impact evaluation plans.

Scottish Adult Learning Partnership 90,000
Towards the salaries over two years

of three staff and to recruit 600 ‘hard

to reach’ people to local learning
opportunities by creating opportunities

for existing learners to become

promoters of learning.

Screenreader.net CIC 55,000
Towards providing 4,000 people with
learning difficulties access to a

talking computer that will interface

with existing learning disabilities
educational software.

Shakespeare Schools Festival 30,000
Towards the resources and support

required to enable the participation of

30 special schools in the Shakespeare

Schools Festival 2008.

Stonewall

Towards the salary of an education
co-ordinator to provide training to
teachers and to develop policy and
practice to reduce homophobic bullying
in schools in 57 local authorities.

68,727
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Grants approved over £20,000

Survivors’ Poetry

Towards the salary of a project
co-ordinator over two years to run

a poetry mentoring scheme for 60
adults with mental health difficulties
to support and encourage 25-30
emerging writers to enter the wider
literary community and help train
other members of the organisation.

The Brightside Trust

Towards the costs over two years of
developing an online mentoring/learning
programme to raise levels of educational
achievement among children in care.

60,000

40,000

The Campaign for Drawing

Towards the salary of the director over
three years for the preparation and
production of training materials and
the maintenance of a digital archive.

81,000

UK Career Academy Foundation 200,000
Towards project costs over three years

to enhance the quality of vocational
education for young people aged 16-19

in the UK.

UK Youth

Towards the costs of the curriculum
development officer and project costs
over three years to support the
development of new provision for
schools excludees in Hampshire.

250,000

University of Birmingham School of
Education

Towards research, administration,
training and DVD development costs to
increase the number of literacy resources
and activities for children/adults with
severe learning disabilities in public
libraries nationally.

48,757

University of Cambridge

Towards the salary of a an additional
research associate for the duration of
The Primary Review, and some
additional project costs.

53,371

University of Chichester

Towards the salary of a researcher
and evaluation costs to extend and
evaluate a story telling programme that
aims to develop the reading skills of
180 primary aged children with severe
behaviour and literacy problems,

from 30 schools and to improve their
relationships with their parents/carers.

WAC Performing Arts

& Media College

Towards the salaries of a project
co-ordinator and tutor, management
and other course delivery costs over three
years to enable 40 young adults not in
education, employment or training to
re-engage with learning and successfully
enter further education, apprenticeship
or employment.

35,000

95,509

Wai Yin Chinese Women Society
Towards the salary of a family learning
co-ordinator and part-time tutor over
two years to run 10 hours per week of
classes for 38 weeks per year to provide
learning opportunities for Chinese
parents and carers in Greater Manchester.

60,614

Willow, The North Hull

Women’s Centre

Towards the salary of a part-time
women’s support worker to improve
the confidence and skill levels of Black
and Minority Ethnic women and to raise
the community’s understanding of

BME groups.

Willowfield Parish Community

Association 45,000
Towards the salaries of a family support
worker and children’s worker to run

the programmes over three years,

and some resource costs to help 400
disadvantaged families better support

their children’s learning.

42,409

Grants approved upto £20,000

Association for Education

and Ageing 19,500
Barons Court Community CLIC 13,132
Bradford City Farm 9,997
Camden Women’s Aid 11,722
Capacity Consultants 11,950
Carnegie UK Trust 9,900
Centre for Literacy in

Primary Education 19,250
Children’s World Charity 18,900
Creative Connections 11,017
Darnall Forum 20,000
Diversity Hub 20,000
Double Elephant Print Workshop 8,367
Downright Excellent 15,000
Greenwich & Lewisham Young "

People’s Theatre 19,898
Harmony Training Ltd 9,000
Human Scale Education 7,000
Institute for Philanthropy 10,000
Institute of Education 19,640
Involve 18,000
Involve - Voluntary Action in

Mid Devon 19,984
Island House Community Centre 20,000
Joseph Rowntree Charitable Trust 15,000
Kensington Housing Trust 20,000
Kidscape 20,000
Lancashire Global Education Centre 20,000
LCDP 19,966
Learn English at Home 20,000
Llanhilleth Institute 13,942
London Centre for Leadership

in Learning 20,000
Manchester Metropolitan University 20,000
Migrants Resource Centre 20,000
Music and the Deaf 8,900
National Education Trust 18,000
National Foundation for

Educational Research 3,550

National Institute of Adult

24 Esmée Fairbairn Foundation Annual Report & Accounts 2007

Continuing Education (NIACE) 8,214
Network for Teaching

Entrepreneurship 19,800
Nippa - The Early Years Organisation 7,500
North Staffs Special Adventure

Playground 20,000
North Tyneside District

Disability Forum 20,000
Open Roads To Learning 20,000
Outlook Training Organisation 8,800
Oxford Brookes University 18,970
Peaceworks 20,000
Pilton Equalities Project 20,000
Re-Entry 20,000
Remembering Education 640
Research Autism 9,411
Royal Institution of Great Britain 20,000
SAPERE 20,000
Sherbourne Youth Resource Centre 20,000
South London Refugee Association 20,000
St John with St Mark C E Primary

School 20,000
Synectics Education Initiative 19,500
The Charterhouse Group 19,500
The Cooke e-Learning Foundation 19,750
The Dandelion Trust for Children 20,000
The Edge Foundation 2,000
The Edge Foundation 20,000
The Foundation for Social and

Economic Thinking 20,000
The Garden Science Trust 10,084
The Lighthouse Group 19,138
The Pentalk Network Ltd 20,000
The Performing Arts Labs Ltd 1,000
The Phoenix Education Trust 20,000
The Phoenix Education Trust 10,000
The Pilgrims’ Association 19,950
The Reader 20,000
The Score Project 12,375
The Skillshop Ltd 10,000
The World Food Project 5,980
Tower Hamlets Parents Centre 12,500
Toxteth Learning 20,000
TreeHouse 10,000
Universal Leonardo 20,000
Waltham Forest Bilingual Group 3,302
Wingate & Station Town

Family Centre 20,000
Total 5,168,780
No of Grants 124



Environment Grants list

Grants approved over £20,000

Association of Rivers Trusts

Towards core funding over two years
to bring initiatives together to restore
and protect river ecosystems in England,
Wales and Northern Ireland by
supporting local community river
initiatives and providing guidance

to new and emerging river trusts.

40,000

British Dragonfly Society 75,000
Towards the salaries and costs over

three years of a database officer and

a conservation officer to continue
conservation work, achieve a long-term
sustainable programme of volunteer
recording activities and data on

dragonflies and their habitats.

Bumblebee Conservation Trust
Towards a conservation officer over
three years to engage in outreach
work with schools, farmers, land
managers and nature reserve wardens
to promote awareness of the plight

of British Bumblebees and encourage
changes in land management
practices to prevent further declines
in bumblebee populations.

97,000

Carbon Disclosure Project Ltd
Towards the salary of a chief financial
officer and assistant to the executive
team to support improved disclosure,
reduce carbon emissions from the
corporate sector and strengthen CDP
as an organisation.

ClientEarth

Towards the salary and related
expenses of a lawyer over three years
to carry out work on environmental
policy law to promote robust
environmental laws and ensure
their just administration.

90,900

75,000

Council for National Parks
Towards specialist expertise in
membership development, to improve
the organisation’s communication tools
and to pilot a membership development
strategy to ensure the long term
sustainability of the organisation.

30,334

Cumbria Biodiversity Partnership 105,000
Towards the salary of an ecologist and

an advisor over three years to protect

and improve the condition of hay

meadows in Cumbria.

Derbyshire Wildlife Trust

Towards the salary of a project
manager and the costs of developing
a pilot local grazing scheme, seed supply
scheme, landowner liaison work,
supporting volunteers and to stop the

loss of wildflower meadows by developing
innovative ways of helping landowners

to manage their meadows positively

and gain economic benefit from them.

40,000

28,000

Ecological Continuity Trust

Towards fundraising support and start
up costs to set the new organisation on
a secure institutional base for long-term
ecological experiments in the UK.

Ecotrust

Towards salaries and other expenses
over nineteen months associated with
research and outreach activities conducted
by the UK partners to fulfil, evaluate and
compare the major lifecycle environmental
and social impacts associated with the
production of farmed and wild-caught
salmon for human consumption.

46,500

Eden Rivers Trust

Towards the salary of a part-time
fisheries biologist over three years to
naturally increase and sustain the wild
trout population in the River Eden by
undertaking investigation, implementing
practical work, monitoring effects and
disseminating best practice.

72,846

Environmental Law Foundation
Towards an enhanced advice and
referral service over three years to
provide a service linking together people
who need legal advice on environmental
issues, to a network of lawyers and
consultants who provide free advice.

105,000

European Federation for

Transport and Environment 47,140
Towards buying and analysing industry
sales data over two years and publicising
progress made by major carmakers to
improve fuel economy and to campaign

for legally-binding fuel economy

standards in order to reduce CO2

emissions from cars.

Fairshare Educational Foundation
Towards core costs over three years

to work with the UK’s £860 billion
pension fund sector and the £7 trillion
fund management sector in social and
environmental issues.

74,000

Farming & Wildlife Advisory
Group (FAWG)

Towards staff costs over two years
to continue to develop FWAG's services
for farmers and landowners and to assist
Northern Ireland farmers to deliver
biodiversity gain and environmental
improvement for their farms and the
wider environment.

70,000

Flora Locale

Towards the salary of a project officer
over three years to promote restoration
of wild flower grasslands (wild meadows).

40,730

151,254

Forest Peoples Programme
Towards the costs of the Shrink
Project co-ordinator over two years,
to engage with 20 major UK companies
to motivate and assist substantial
reductions in paper use.

GM Freeze

Towards staff and running costs over
two years to ensure that sustainable
development is at the heart of decision
making about the use of GM technology
in food and farming.

IPPR

Towards the costs of conducting the
research, including commissioning
papers, a deliberative forum, interviews,
staff and publication costs to assess
whether the Government should seek
the adoption of personal carbon trading
to reduce the UK’s carbon dioxide
emissions; and, if so, how?

70,000

86,500

Lancashire Wildlife Trust

Towards the costs over three years

of the Northwest Lowland Water Vole
Project, which aims to protect
existing populations of water vole,
develop habitat corridors and control
predation of this threatened species
throughout Lancashire.

Lincolnshire Wildlife Trust

Towards a part-time environmental
land management officer over three
years to guide and encourage farmers
in priority areas to support the
preservation and re-creation of
endangered grazing marshes in coastal
Lincolnshire and to conserve, restore
and re-create coastal grazing marsh.

49,023

62,499

London Cycling Campaign Ltd 67,500
Towards the development costs over

three years associated with the
organisational improvement projects,

with a contribution to the staff costs,

to promote cycling in Greater London.

Norfolk Wildlife Trust 90,000
Towards the salary of a new post and
associated costs for a project officer

over three years to recreate 70 hectares

of core heathland on a former conifer
plantation, contributing to Biodiversity
Action Plan targets as part of Norfolk’s
ecological network.

North Pennines AONB Partnership
Towards the costs of blocking 80km
of peatland grips for the positive impact
on biodiversity and hydrology in the
area to restore priority habitat areas
and reduce carbon emissions.

132,000

Open University

Towards revised management plans,
and production of a practical handbook
to conserve and enhance the UK’s
remaining floodplain meadows through
a better understanding of the processes
that sustain them.

126,999

Policy Studies Institute

Towards staff and associated costs
over twenty-seven months of a green
tax commission for the UK large-scale
introduction of green taxation.

432,810

Population and Sustainability
Network

Towards the salary of a part-time
project officer over two years to
introduce greater rigour to the
organisation’s advocacy and
communication work, in order to
increase effectiveness and reach.

30,000

Porcupine Marine Natural

History Society

Towards the costs of four scientists’
research over 28 months; to promote
conservation of deep sea biodiversity
by developing practical solutions that
improve sustainability of fishing and
other human uses of deep sea regions.

109,128

Scottish Environment LINK

Towards the salaries and associated
costs over two years of two Marine Bill
orientated posts to help deliver a fit-for-
purpose marine bill for Scotland,
including marine spatial planning

and proper protection for marine life.

93,000
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Grants approved over £20,000

Sheffield Wildlife Trust

Towards the staff costs over two years
of the waterways biodiversity programme
in Sheffield and Rotherham to preserve
and develop the biodiversity

of local waterways.

100,468

Sherwood Forest Trust

Towards the salary of the CEO over
three years to deliver across Sherwood
Forest’s Natural Character Area,
landscape level habitat work, reducing
fragmentation, encouraging endangered
Sherwood species and involving
communities in Sherwood’s countryside
and culture.

120,000

Small Woods Association

Towards the salary of a project officer
over three years to secure the long term
management of existing coppice
woodlands and create new ones through
the co-ordination of local coppice
groups and landowners.

61,500

The British Association for

Shooting and Conservation

Towards the co-ordinator of the Green
Shoots project over three years, which
aims to maintain and enhance the
biodiversity of wildlife on land owned
by the organisation’s members and
contribute to the Cheshire Local
Biodiversity Action Plan.

51,670

The Carbon Performance Centre,
Glasgow Caledonian University
Towards performance benchmarks
to drive substantial emissions reduction
activity by companies.

31,000

The Climate Group 95,570
Towards the design, implementation

and ongoing support for systems that

will improve the organisation’s ability

to communicate with colleagues,

partners and beneficiaries.

The Cotswold Water Park

Society Ltd

Towards the core costs of the
biodiversity team over three years
to deliver significant biodiversity
gains as part of a 20-year project

to create a corridor of new habitats.

The Dalriada Project

Towards the practical conservation
work to facilitate habitat management
in native woodlands, predominantly
removing invasive species and allowing
regeneration to protect, connect and
restore over 230 hectares of native
woodland habitat within the Dalriada
area of mid-Argyll over the next two years.

The Global Commons Trust 50,000
Towards the core costs over three years

to support the objectives of bringing all
governments to a common account

of carbon neutrality as required by the

UN climate convention.

96,000

30,000

The Herpetological

Conservation Trust

Towards the Widespread Amphibian
and Reptile Project over three years
to further the conservation of
widespread amphibian and reptile
species throughout the UK.

179,000

The Marine Biological

Association of the UK 143,000
Towards a generation of key ecological

data on migratory fish species in

UK water over three years, to aid their
conservation and recovery by

underpinning Biodiversity Action Plans.

The Noise Association 39,000
Towards a publication documenting

how rural road noise affects people’s lives.

The Royal Horticultural Society 66,000
Towards salary and costs of a regional
advisor over two years to support the
campaign for School Gardening,
encouraging, inspiring and facilitating
horticulture in schools across the UK.

The Wildscreen Trust

Towards the salary and costs of the
ARKive Director’s position for a single
year to promote the public understanding
of biodiversity and the need for its
conservation by using the power of
wildlife imagery.

46,000

Transition Network

Towards the salary of a training
professional to devise, co-ordinate
and deliver a range of courses to support
community-led Transition Initiatives

to help communities in the UK and
Ireland to prepare for and mitigate the
effects of climate change and peak oil
through community led initiatives.

30,500

Transition Town Totnes Ltd 39,000
Towards the salary of an energy descent
plan co-ordinator and an advisor to

increase the resilience and sustainability

of Totnes and environs by reducing energy
and resource use.

Tweed Forum Ltd

Towards the ongoing invasive plant
control programme over three years to
eradicate invasive Giant Hogweed and
Japanese Knotweed from the Tweed
catchment and to improve the habitat
and biodiversity to demonstrate best
practice in invasive species control.

69,000

UK Overseas Territories

Conservation Forum (UKOTCF) 99,750
Towards organisational core costs over

three years, to enable UKOTCF to support
its local partner organisations in UK
territories to achieve conservation of
globally important biodiversity.

Ulster Wildlife Trust

Towards two policy officers over two
years to deliver a fit-for-purpose Marine
Bill for Northern Ireland.

91,904

Westcountry Rivers Trust 97,982
Towards developing and implementing

a strategy over three years for managing
invasive weeds in the Camel catchment
special area of conservation, which will
underpin national policy management

and treatment of invasive weeds and the
collation and dissemination of findings.

Wild Trout Trust 75,000
Towards the salary of a conservation
programme manager and running costs
over two years to improve the quality

of urban rivers for the benefit of trout

and other wildlife.
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Wildfowl & Wetlands Trust (WWT)
Towards the salary of the director
of conservation over 30 months to
co-ordinate WWT'’s conservation work
and raise their profile in conservation
policy making.

Wildlife and Countryside Link
Towards the cost of a marine policy
and campaign co-ordinator over three
years, to deliver a fit-for-purpose
Marine Bill.

Wildlife Trust Wales Office 75,000
Towards the salaries of three posts over
three years to deliver and implement

the Marine Bill in Wales.

WWE-UK

Towards the creation of a fund over
two years to support the enactment
of the proposed Marine Bill.

Wye & Usk Foundation

Towards the costs over three years to
map out and eradicate invasive weeds,
plus a campaign to involve stakeholders
in their awareness, detection and
ongoing management in the Usk and
Wye catchments.

100,000

75,226

170,000

94,000

Yorkshire Dales Millennium Trust
Towards eradicating American signal
crayfish from the Ribble catchment
to protect native white clawed crayfish
and the wider habitat.

Yorkshire Wildlife Trust

Towards building the Trust’s capacity
over 16 months to deliver its mission
including support for membership
database, data sets and salary costs.

60,000

93,300

Zoological Society of London
Towards the costs of the SRLI
co-ordinator salary, internships and
report production for the completion
of butterfly and mollusc assessments
and assessment of four new taxonomic
groups over two years, as part of the
Sampled Red List Index Project.

271,950

Grants approved upto £20,000

Action for a Global Climate

Community 20,000
Ayrshire River Trust 19,190
Community of Arran Seabed Trust 20,000
Cromarty Firth Fishery Trust 20,000
Deveron Bogie & Isla Rivers Trust 19,650
EcoNexus 19,100
Energy Saving Day 15,000
European Squirrel Initiative 20,000
Forward Scotland 9,500
Green Alliance Trust 5,875
Green Thing Ltd 20,000
Lochaber Fisheries Trust 11,400
Natural History Museum 18,888
Road Sense 10,000
Ruralnet 7,530



Grants approved upto £20,000

Tay Foundation
The Tubney Charitable Trust

Third Generation
Environmentalism Ltd

Transition Town Lewes
Association for Environment
Conscious Building

Aviation Environment Federation
Beech Croft Road Residents Group
Blooming Futures Ltd

Botanical Society of the British Isles
Brecknock Farmers Market
Campaign for Dark Skies

Carbon Disclosure Project Ltd
Carbon Disclosure Project Ltd

Centre for Alternative Technology
Charity Ltd

Centre for Human Ecology
Chatham House

City University

Cool Earth

Cwm Harry Land Trust Ltd

East Malling Research
Environmental Law Foundation

Federation of City Farms and
Community Gardens

Fife Harca Ltd

Friends of the Earth Trust

Going Carbon Neutral Riverside
green.tv

Heron Corn Mill - Beetham Trust
IC Consultants Ltd

IFEES

Lewis and Harris Horticultural
Producers

Lifeisland
Lune Habitat Group
Modus Vivendi Ltd

National Society for Clean Air
& Environmental Protection

Nuffield Farming Scholarship Trust

School of Biological Science,
University of Plymouth

School of Law, University of Bristol
Scottish Native Woods

South Downs Campaign

South West Wildlife Trusts

St Abbs & Eyemouth Voluntary
Marine Reserve

19,500
20,000

2,292
20,000

20,000
10,000
11,320
20,000
1,700
10,938
9,000
20,000
4,112

5,000
7,625
8,000
20,000
20,000
10,000
19,748
7,350

19,900

2,717
20,000

3,195
18,300
20,000
19,800
20,000

15,000
10,000
16,000
20,000

3,200
15,000

4,633
19,987
16,840
12,620

9,400

13,600

Sussex Pony Grazing and
Conservation Trust

Task 37 (UK) Ltd

The Baring Foundation

The English Hedgerow Trust
The Environment Foundation

The Royal Society for the
Encouragement of Arts (RSA)

The West Wales Eco Centre
Transition Penwith

Transport 2000 Trust

VERTIC

Wales Environment Link
Wildlife and Countryside Link
Zoological Society of London

Total
No of Grants

10,000
15,000
20,000
14,000

5,000

18,000
20,000
20,000
10,000
20,000
10,000
20,000
20,000

6,074,893

127

Plantlife International 120,812
Towards the costs over two and a half

years of a project to counter the spread

of invasive non-native plant species in
England and Wales.

Rivers and Fisheries Trusts

of Scotland

Towards the salary of a programme
co-ordinator and the costs associated

with developing bio-security plans and the
control of existing non-native populations
around Scotland over three years.

SAMS

Towards a rigorous assessment over
three years of the risk of introduction
associated with hull fouling and
unintentional aquaculture activity;
determining most effective methods for
early detection and control; continuation
of the reporting system established by
MARLIN to protect native biodiversity
from the impacts of marine invasive
non-native species that enter the UK
marine environment via hull fouling and
unintentional aquaculture activity.

The Wildlife Conservation
Research Unit

Towards work over three years that
will map white-claw cray fish distribution
and density in the Upper Thames area
and devise effective conservation
strategies for invasive species to provide
the necessary knowledge and tools to
manage more effectively the ecological
and socio-economic impacts of the

103,000

126,000

159,049

invasive Signal Crayfish.
Total 508,861
No of Grants 4
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Social Change: Enterprise and Independence Grants list

Grants approved over £20,000

Active Change Foundation

Towards the salary of the co-ordinator
and costs over two years to improve the
quality of life for young Muslim men and
women and the wider community, reduce
intergenerational gaps and exclusion, and
support people into education and work.

41,670

50,000

Advice Services Alliance

Towards the costs over 16 months of
researching, designing, consulting upon
and evaluating a toolkit that will improve
the standard of legal information to

the public.

Amicus Vision

Towards the salary of a project
manager over three years to alleviate
social and financial exclusion by
providing 1,000 low-income households
with access to affordable furniture and
white goods each year and work to
increase financial sustainability.

60,000

Barton Community Association 71,850
Towards the salary of the café manager

over three years to develop a community
cafe as a self-sustaining social enterprise
which will provide a hub for social

cohesion, local training and employment
opportunities.

Beulah Scotland

Towards van driver and retail assistant
salaries over three years at an East End
furniture project, delivering 400 tonnes
of furniture from landfill and provide 60
employment training and volunteer
placements.

77,273

Bolton Business Ventures Ltd

Towards loan/outreach officer salary
costs over two years to support people
from disadvantaged communities and
groups to start new businesses by
providing finance where they are unable
to borrow capital from other sources.

Bolton STEPS

Towards the catering development
manager salary over two years, to train
and offer work placements for 100 people,
to return 16 people back into employment
and 20 into further education all of whom
have mental health problems.

53,000

48,000

Brent Homeless User Group 53,259
Towards the salary and costs of a

project manager over two years to build
‘Community Insight’ into a self sustaining
enterprise providing meaningful
opportunities for homeless people.

Bridges Project

Towards the shortfall of Way2Work
Scheme costs over three years to develop
the employability skills of disadvantaged
young people in East Lothian and
Midlothian using work practice
placements with employers.

62,720

Children and Young People’s
Empowerment Project

Towards the costs over two years of
developing a consultancy, including
the salary of the funding development
manager, to increase the number of
children and young people trained in
participation, engaged with decision
makers and involved in communities
of multiple deprivation.

33,248

Citizens Advice Bureau Oxford 36,500
Towards the salary of an advice session
supervisor and prisoner training costs

and to continue support for the prison
partnership which provides training

for prisoner volunteers to provide advice

to the public.

Community Retailing Network Ltd 74,217
Towards the costs over two years of
providing support to existing and

new community-owned retailing

outlets in Scotland.

Compass (Peterborough) Ltd 151,076
Towards the salaries over two years

of the operations director and accounts
assistant together with the fees for an
independent financial controller to

improve financial reporting, strengthen

the management team and improve
financial control, in order to consolidate

the organisation and increase

profitability to fund future expansion.

Craghead Development Trust 90,000
Towards core costs over three years
especially the manager’s salary to accelerate

the growth of this rural development trust.

Derby Loans (IPS) Ltd 70,000
Towards core costs over three years

to make affordable credit available to
financially excluded personal customers

in deprived areas of Derby.

Development Trusts Association 60,600
Towards the costs over three years

for peer learning and mentoring related

to the rural community enterprise

challenge programme to improve the
capacity and performance of development

trusts serving rural or semi-rural areas.

Dinamic Ceramics Northumbria Ltd 56,400
Towards the salary and costs over two

years of the deputy manager post

to provide employment and training

for people with physical disabilities,
learning difficulties and mental health
issues within a manufacturing creative
industry operating as a social enterprise.

Ethnic Minority Training Project 75,000
Towards the salary of the employment
support officer over three years to work

with 60 unemployed ex-offenders each

year from the Luton area, supporting them

out of crime and into employment.

Fablevision 30,000
Towards the costs over two years of

the Vibrant Sustainable Communities
project which uses the arts to support
disadvantaged young people to create

a social enterprise and to access work

and training.

FACET 71,500
Towards the salary and costs over three
years, of a new business development
manager to accelerate the growth of this
rural development trust to initiate and
sustain a successful community enterprise.

Family Rights Group 64,925
Towards the salary of the policy officer

and evaluation and running costs of

a pilot self-sustaining accreditation

scheme for Family Group Conference,

over 18 months.
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Feat Enterprises 94,850
Towards the chief operations manager
salary over three years to improve the
efficiency of Feat Enterprises and provide
support to the supervisory staff.

Furniture Re-use Network

Towards the salary over eighteen
months of a development worker and
a contribution towards core costs to
accredit furniture recycling organisations
so that they can benefit from contracts
with large national retailers.

50,000

Get Hooked on Fishing

Charitable Trust

Towards the salary over two years

of the director to build the capacity of
a network that uses angling as a way
of engaging disadvantaged and at risk
young people and improving their
self-esteem and confidence.

80,000

Growing Well 45,994
Towards the salary of the manager over
three years to improve the business

and social performance of the horticulture
social enterprise by 50% between

2007-2010.

Hastings and Rother Citizens
Advice Bureau

Towards the salary of a budgeting
and consumer adviser to provide money
management and budgeting advice to
customers of the Hastings and Rother
Community Banking Partnership.

25,000

Headingley Development Trust Ltd
Towards the salary and costs of the
development worker and a contribution
to overheads over three years to progress
the development of a community owned
development trust.

LEAP

Towards the salary of the operations
director over two years, increasing
employability among people from
minority ethnic groups, by providing
basic skills and job preparation training.

92,377

69,000

99,200

Leicestershire Cares
Towards the costs over three years of
the supported work experience project
for young care leavers.

London Action Trust

Towards training and development
co-ordinator salary costs over 18 months
to build the capacity of statutory and
voluntary services to provide effective,
appropriate domestic violence services
by raising skills and standards within
voluntary and statutory organisations

& increase the level of income

generated from consultancy/training.

47,656

London Youth Support Trust
Towards the centre manager salary
costs over three years to help set up
a Business Incubation Centre for
disadvantaged young people in the
London Borough of Haringey.

92,000

Lyme Regis Development Trust Ltd
Towards chief executive salary costs
over three years which will give the trust
the capacity it needs to work to increase
the level of self-generated income, create

a strategy for sustainability and consolidate
existing operations.

98,000



Grants approved upto £20,000

Lynemouth Community Trust
Towards the costs over three years of
the Northumberland Chocolate Company
to enable it to grow into a successful
community enterprise.

MIND - Head Office 95,250
Towards a retail training and employment
programme over two years to train

100 mental health service usersin a
nationally recognised retail qualification

to enable them to gain paid employment.

66,000

90,000

Money Advice Trust

Towards consultancy, design and
evaluation fees over 14 months for a new
website to promote better understanding
of issues relating to debt, credit and
financial capability.

Moneyline Yorkshire 70,707
Towards the salaries of the chief executive
and the loans officer and a contribution
towards the loan capital over fifteen

months to provide loans to those on low
income in Sheffield as part of a wider
strategy to tackle financial exclusion.

Newhaven Community
Development Association

Towards a community development
worker salary over three years to help
parents and children to improve social

and emotional development, health and
learning, while increasing the organisation’s
level of self-generated income.

48,710

North Pennines Heritage Trust 90,000
Towards development officer and

business manager salaries over three

years to accelerate the growth of this rural
development trust to initiate or sustain a

successful community enterprise.

Olmec

Towards the salary over three years
of a co-ordinator and the fees for an
evaluation of a project that will improve
the employability of 660 individuals
experiencing disadvantage in the labour
market by developing direct opportunities
with employers, training providers and
support agencies.

96,355

Portobello Business Centre

Towards the salary and costs over two
years of the outreach champion and
towards the core costs of a programme

to empower economically disadvantaged
participants to learn the skills necessary
to set up in business or find employment.

Preston Moneyline (IPS) Ltd 60,000
Towards the business lending officer

salary over three years to encourage business
start ups and regeneration by the continued
provision of business loans and advice
focused on the poorest wards of the city.

65,146

96,000

Refugee Resource

Towards the salary and costs of a
part-time employment advisor and
running costs over two years to facilitate
access to employment and training
opportunities for refugees and asylum
seekers with a focus on underemployed
refugees and those with mental

health problems.

Refugees Into Jobs 90,150
Towards the salary and costs over three
years of an employment adviser to

improve the training and employability
skills of refugees in west London.

Revolving Doors Agency

Towards the salaries over three years
of the head of partnerships and the
project development manager to establish
a national network of support agencies
that enable people caught in the cycle

of crisis, crime and mental illness to
transform their lives.

180,000

Rockingham Forest Trust 90,182
Towards the salaries of the CEO and

the new business development officer

over three years to accelerate the growth

of this rural development trust.

Royal Mencap Society

Towards the costs of providing the
support to parents with a learning
disability during pregnancy and
throughout their parenting role,
particularly to those involved in child
protection proceedings.

60,990

Sheerness United Reform Church 40,000
Towards the salary of a café and catering
manager over two years to provide training,
skills development and work experience
leading to recognised qualifications for 24
adults with learning difficulties each year.

Skill: National Bureau for Students
with Disabilities

Towards the additional costs involved
in increasing the in-house consultancy
team to undertake more fee-generating
contract work and thereby improving
the charity’s financial sustainability.

54,500

Speaking Up 99,806
Towards the salary and costs over three
years of the business manager to enable
Speaking Up to disseminate good practice
through publications, consultancy and
training, which will also increase

financial sustainability.

Stars in the Sky Ltd

Towards the salary and costs of a
development worker over two years to
take forward expansion plans associated
with increased self sustainability.

64,839

Start-Up Online 131,550
Towards the salary and costs over three
years of a client support manager along
with office costs to help 380 ex-offenders
become successfully self-employed by
providing one-to-one support for clients
from their time in prison until their
businesses are successfully operating.

STEP Development Trust

Towards the general manager ‘s salary
and costs over three years to accelerate
the development of The Venue or
multi purpose community and
entertainment facility.

The Ariel Trust

Towards the salary and costs of the
development officer to consolidate
existing work and develop new services for
young people at risk of social exclusion.

The Cranfield Trust 80,000
Towards the costs of expanding and
developing HRNet over three years as

an income generating resource and for
HRNet to become self-funding and
sustainable through paid subscriptions.

80,813

38,656

The Enterprise Fund Ltd 50,000
Towards a revenue shortfall to provide

loan finance to start-up businesses,
established businesses and social
enterprises that are struggling to raise
finance from banks or other

mainstream lenders.

The Lenton Centre

Towards the core revenue costs of the
centre during its developmental phase
over two years to enable it to become
a self sustaining social enterprise
providing leisure and social

care services.

80,000

The School for Social Entrepreneurs
Towards staffing costs over two years
to run a pilot project providing business
development capacity and support to the
Fife and East Midlands Network Schools
to enable them to replicate the successful
London school strategy of selling bursary
places to housing associations.

75,000

Tidworth Development Trust 90,000
Towards the salary and costs of the
co-ordinator of a business enterprise

park over three years; contributing to the
development of small businesses and

increasing the sustainability of the Trust.

Trinity Community Partnership
(Clitheroe) Ltd

Towards the salary of the project
development manager over three years
to accelerate the growth of this rural
development trust to initiate and sustain
a successful community enterprise.

UNLOCK

Towards the salary of the deputy
director over three years to support work
to overcome financial exclusion facing
prisoners, former offenders and

their families.

Urachadh Uibhist
Towards the business manager salary

costs over three years to create a robust
social enterprise in the Western Isles.

100,000

73,345

45,000

Voice

Towards the salaries of the learning
and development manager and
administrator, accreditation costs and
marketing materials over three years, to
build capacity to enable Voice to provide
self sustaining, specialist advocacy
training to a greater number of people.

100,000

70,000

Wessex Reinvestment Society
Towards the salary and costs of the
executive director and a contribution
towards core costs over three years to
provide support to social and micro
enterprises through credit and
business advice.

Worldwide Volunteering for

Young People

Towards the recruitment costs, and
salary of a sponsorship manager over two
years to stimulate sponsorship based
interest among commercial organisations
in volunteering with young people.

YouthNet UK

Towards the cost over three years of
expanding and diversifying TheSite.org’s
financial information to improve the
financial capability and independence

of young people aged 16-24 years in the
UK, with a specific focus on those who are
socio-economically disadvantaged.

99,500

50,000
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Grants approved upto £20,000

Acorn Christian Ministries
Action for Market Towns
Bikeworks

British Association of Settlements
& Social Action Centres

Business Community Connections
Caberfeidh Horizons

Candies Cuisine

Changeworks

Charity Bank

Child Poverty Action Group
Chopsticks (North Yorkshire)

City of Sanctuary

C-MEE

Community Finance Solutions

Council for Voluntary Services
North Ayrshire

Crumbs Project
DAGE

Derbyshire Coalition for
Inclusive Living

EARTH

East Camp Trust

EBDC

EBDC

Ford Park Community Group
Global Generation

Harrow Association of
Disabled People

Holsworthy Community
Property Trust

Homeless Link

Independent Asylum Commission
1P1

Joseph Rowntree Charitable Trust
Kuumba Imani Millennium Centre
Lambeth Mediation Service
LEAVES

10,000
19,500
20,000

10,000
16,818

5,000
20,000
20,000
20,000

4,950
19,538
19,630
20,000
20,000

10,000
15,856
15,000

19,930
10,000
18,700
3,000
1,500
20,000
4,996

19,800

20,000
20,000
20,000
19,736
2,500
20,000
600
19,000

Living Solutions (Scotland) 16,000
Lodge Lane and District (Liverpool)

Credit Union Ltd 20,000
Moving On Employment Project 14,000
NACUW 20,000
New Beginnings (Nottingham) 16,000
Newtownards Road Women’s

Group Ltd 6,370
Nottingham West Outreach 14,938
0Old Goole Industrial

& Provident Society 15,000
Opening 20,000
Orchardville Society 10,000
Parents for Children 20,000
People Matters 20,000
Restorative Justice Consortium 19,170
Sign 20,000
South Shropshire Furniture Scheme 12,000
Spinal Injuries Association 10,000
Sturminster Newton Community

Building Trust 18,000
The Ascension Community Trust 15,000
The Big Picture Co-operative 15,000
The Bridge Church 5,000
The Migrant & Refugee

Communities Forum 19,700
The Mustard Seed 19,800
The Rutland Pink Glove Service 3,750
Trust for the Study of Adolescence 20,000
Village Companies Care

Co-operative Ltd 15,000
Voluntary Sector Consortium 10,000
Woodthorpe Development Trust 18,000
YETC 18,490
Total 5,665,086
No of Grants 126
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TASK Grant List

TASK (Trustees’ Areas of Special Knowledge)

grants are made to organisations whose work

is known to individual Trustees.

Action Trust for the Blind

All Saints Church, Thorpe Malsor
Alzheimer’s Society

Amber Trust

AMREF

BNRT

Brighton Museum & Art Gallery

British Butterfly Conservation
Society Ltd

Chamber Orchestra Anglia
Charleston Trust

Chichester Open Art Exhibition
ChildHope (UK)

Chiswick House and Gardens Trust
Clonter Farm Music Trust

Comann na Mara

Coombes Church, Coombes

Cruse Bereavement Care Norwich
Cumberland Lodge

Department of Experimental
Psychology, University of Bristol

Donor Conception Network

Dorset Child & Family
Counselling Trust

Dulwich Picture Gallery

East Sussex Disability Association
Edinburgh Youth Orchestra Society
Elizabeth Finn Care

Elizabeth Fitzroy Support
Emmaus Hampshire

English Concert

English National Opera

Evelina Children’s Hospital School
Exford Parish Memorial Hall
Exford Youth Club

Exford Youth Project

5,000
6,000
6,000
4,000
10,000
3,000
10,000

13,000
3,000
12,000
5,000
15,000
20,000
5,000
10,000
2,500
5,000
7,500

10,000
3,000

15,000
13,000
10,000
8,000
2,500
4,200
15,000
5,000
15,000
1,800
4,815
15,000
15,000

Faculty of Classics, University
of Cambridge

Forward Arts Foundation

Friends of St Luke’s Church,
Simonsbath

Gurkha Welfare Trust

Heritage of London Trust

Hollycombe Working Steam Museum

Home-Start Perth

Index on Censorship
Intercontinental Church Society
Jackson’s Lane Community Centre
Kidney Research UK

Kids Company

National Schizophrenia
Fellowship (Scotland)

New Sussex Opera (Productions) Ltd

oneworld broadcasting trust
OpenDemocracy
OpenDemocracy

Opera North

Parish of the Dunsforths

Policy Exchange Ltd

Prior’s Court Foundation

Queen Victoria School

Reed’s School Foundation Appeal
Reed’s School Foundation Appeal
Rory Peck Trust

Royal Asiatic Society

Royal Choral Society

Samuel Pepys Award Trust

SANE

Scotland’s Churches Scheme
Second Chance

SSAFA Forces Help

St Luke’s Church, Simonsbath

St Michael and All Angels
Church, Cheriton

Streetwise Opera
Suffolk School for Parents
Tel Aviv University Trust

5,000
15,000

9,185
10,000

2,500
12,000
15,000
15,000
10,000

5,000
15,000
10,000

10,000
2,500
5,000
7,500

15,000

10,000
1,000

15,000

13,000
3,000
2,500

10,000
2,000
5,000

15,000
8,000

10,000

10,000
5,000
1,000

15,000

2,750
5,000
10,000
3,200

The Arkwright Society
The Country Trust
The Cuba Studies Trust

The Dorset Natural History
& Archaeological Society

The Ecology Trust

The Foundling Museum

The Grange Centre for People
with Disabilities

The Landmark Trust

The Medical Foundation for the
Care of Victims of Torture

The Pendyffryn Children’s Trust
The Poetry Society

The Prince’s Foundation for
Children & the Arts

The Public Catalogue Foundation
The Rosemary Foundation

The Roundhouse Trust

The Royal Horticultural Society
The Social Market Foundation
The Tick Tock Club

The Tunnell Trust

The Wilton’s Music Hall Trust

The Worshipful Company
of Pewterers

Theberton Parish Church
Topolski Memoir

Unicorn Theatre for Children
Voce Chamber Choir

Welsh Youth Classical
Music Foundation

Winsford Village Hall
Winston’s Wish

Total
No of Grants

5,000
10,000
15,000

5,000
6,500
10,000

15,000
15,000

5,000
3,000
10,000

5,000
5,000
3,000
20,000
15,000
5,000
4,000
10,000
6,000

15,000
2,500
10,000
5,000
5,000

8,000
1,000
5,000

813,450
98

31



Development fund and Cross-programme

Grants list

Development Fund

Bright (Voluntary Sector
Communications)

Towards core costs and director’s
salary over three years to work on the
‘Star Wards’ project, which aims to
improve the daily experiences and
treatment outcomes of acute inpatients.

120,000

72,932

Care Leavers’ Association
Towards the salary of a national
development worker and a contribution
towards administrative, office, travel,
training and volunteer costs over three
years to improve the quality of life and
outcomes for care leavers in the UK.

Centre for Economic

Performance, LSE

Towards the support of the Wellbeing
Programme over three years, which aims
to alter how people think about public
policy and wellbeing.

Global Action Plan 125,000
Towards strengthening their balance sheet
under the financial sustainability pilot.

Golden-Oldies 40,000
Towards core costs over three years

to get people from 70 years and upwards

out from residential homes in the South
West, smiling and making music together.

20,000

234,000

New Economics Foundation
Towards the salary of an external
consultant to guide the business planning
process and to provide a detailed business
plan in connection with the larger request
under the financial sustainability pilot.

Scarman Trust 19,500
Towards a commission and report on
how best to use unclaimed assets for the

benefit of communities across the UK.

Speakers’ Corner Trust 20,000
Towards project costs to support the
establishment of speakers’ corners

across the UK.

Tallberg Foundation 20,000

Towards contributing to discussions on
sustainable food at the Tallberg Forum.

Total 671,432
No of Grants 9

Cross-programme

Fight For Peace

Towards the salary and running costs
over three years of the centre in the
London Borough of Newham to support
the inclusion of disadvantaged young
people in sports, education, job training,
youth leadership and peace programmes
as alternatives to crime and violence.
Funded jointly by Education and Social
Change: Enterprise and Independence.

100,000

240,000

Public Service Broadcasting Trust
Towards the salaries of the chief
executive and executive assistant over
two years to enable the trust to extend
existing projects and develop new ones
while generating further income. Funded
jointly by Education and Social Change:
Enterprise and Independence.

The Poetry Archive 210,000
Towards core costs and the expansion

of the education and recording
programmes. Funded jointly by Arts

& Heritage and Education.

WebPlay

Towards the salary of the business
development manager over two years
to increase access to the arts and
technology for 7,500 primary school
children, including those from
disadvantaged groups, to raise their
academic achievement and personal
development, while generating income.
Funded jointly by Education and Social
Change: Enterprise and Independence.

71,775

Total

621,775
No of Grants 4
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